Hepalink

R - g RERKRE
ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORT

2022

‘R A Y E (T s “ “ —
il ESIKRNWERIRIABIRAS
Shenzhen Hepalink Pharmaceutical Group Co., Ltd.
(A joint stock company incorporated in the People’s Republic of China with limited liability)
(RPEARAMBEZMRLWROERAF)

Stock Code B {385%: 9989



BOARD STATEMENT
ExgEH
ABOUT HEPALINK
B8 I

ABOUT THIS REPORT
BN A R &

SCOPE OF THE REPORT
B < 0 ]
REPORTING PRINCIPLES
B ¥ /R A

FEEDBACK
ERRE

STAKEHOLDER AND MATERIALITY ASSESSMENT
FhES2EREZUEFGE
A. ENVIRONMENTAL
B
1. OBJECTIVES AND DIRECTIONS OF
ENVIRONMENTAL PROTECTION
RERENERETR
2. EMISSIONS
PR
3. USE OF RESOURCES
BIRE A

4. ENVIRONMENT AND NATURAL RESOURCES

B KA AR
5. CLIMATE CHANGE
FIRE AL

CONTENTS

H &%

13

18

22

. SOCIAL

e

1. EMPLOYMENT
=%

2. HEALTH AND SAFETY
ERETE

3. DEVELOPMENT AND TRAINING
R R

4. LABOUR STANDARDS
4 T g

5. SUPPLY CHAIN MANAGEMENT
HEEE

6. PRODUCT RESPONSIBILITY
EmET

7. ANTI-CORRUPTION
k&S

8. COMMUNITY INVESTMENT
HEEE

HKEX ENVIRONMENTAL, SOCIAL AND GOVERNANCE
REPORTING GUIDE INDEX
XGRS - 8 REBRREEID RS

26

26

29

32

34

35

37

39

43

45




Environmental, Social and Governance Report

RiIR - HERERBRE

BOARD STATEMENT

Shenzhen Hepalink Pharmaceutical Group Co., Ltd. (the “Company” or
"Hepalink”) and its subsidiaries (the “Group”, “we”, "our” or "us”) is
pleased to issue the third Environmental, Social and Governance Report
(the "Report”) of the Group, which aims to explain the Group’s policy
development and performance in ESG aspects for the year ended 31
December 2022 (the “Reporting Year” or “Reporting Period”) in response
to the concerns and expectations of stakeholders for the sustainable
development management and information disclosure of the Group.
The Board of Directors understands the importance of sustainability risk
management, and strives to meet the expectations of stakeholders through
communication and cooperation with stakeholders. The Group is always
committed to perform its social responsibilities and the Board of Directors
will give full support to and take the responsibility for the implementation
of issues related to sustainability.

During the reporting period, we continued to carry out its environment
and social policies and measures, and fulfilled the corporate responsibilities
to the environment and society. In terms of employment, the Group
emphasizes the importance of the health and safety of all employees,
and engages third-party occupational health evaluation units to conduct
assessments on the conditions of occupational hazards, so as to proactively
protect the well-being and safety of employees. In addition, employee
development and training are crucial to the development of the Group.
The Group has established a comprehensive online learning platform,
which reminds employees from time to time of participating in learning
and training for the enhancement of their competitiveness. In terms of
environment, the Group strictly abides by the existing relevant policies
and measures, with an aim to improve the efficiency of resource use
and reduce emissions, so as to mitigate the impacts on the surrounding
environment where it operates.

As an established multinational pharmaceutical company in the
pharmaceutical industry for 25 years, the Group has been fully supporting
the sustainable development of education and research and development
in the biopharmaceutical industry in Shenzhen. In 2022, the nation was
not immune to the hit of unstable condition of COVID-19 pandemic. As a
local enterprise in Shenzhen, Hepalink paid close attention to the condition
of the pandemic. In response to the arrangements and initiatives of the
local government in Shenzhen, Hepalink donated anti-pandemic supplies
such as disinfectant towels, mineral water, and milk to the communities
of the three operating factories in Shenzhen at the earliest possible time,
to support the prevention and control work of community workers. In
addition, Hepalink also lent two testing equipment for free to support
the Nanshan District Centre for Disease Control and Prevention for testing
during pandemic, in order to fight against the pandemic together and
protect the health of the people.
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Environmental, Social and Governance Report

BOARD STATEMENT

The Board of Directors is responsible for overseeing the ESG strategies and
reporting of the Group, as well as monitoring and managing ESG-related
risks. The Board of Directors understands that risk management is the key
to the sustainability of the Company. To facilitate a unified corporate risk
management of the Group, we have established a risk management and
internal control system. The Board of Directors reviews the effectiveness
of the system through the Audit Committee every year and encompasses
major control measures, including controls on finance, operation and
compliance, and engages external independent professionals to assist in
identifying and assessing the risks of the Group through interviews. The
Board believes that the current internal control and risk management
system is effective and sufficient.

Hepalink is ready to pursue all developments beneficial to the Group with
the sustainable production, sales and management conditions despite
the current unknowns and uncertainties. We are full of confidence in
our future prospects. Looking forward, we will continue to achieve
stable growth in our performance and rise up to the ever-changing
environment to expand steadily and utilize the resources properly. The
Board of Directors will also regularly review ESG-related policies, and seize
appropriate opportunities to develop and continuously strengthen existing
businesses. We are fully confident in the prospect of our future. This
Report has been reviewed and approved by the Board in March 2023.
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ABOUT HEPALINK

4 A

©

Our Mission &/ #9 fF @
Be responsible for the health of
the patients, explore, develop and
provide drugs and medical services
that are safe, effective and of high

A I

O

70N
Our Vision & K FE =
Become a world leading

innovation-driven international
pharmaceutical company

B AR R ERR ST Ay Al # AL

Our Values I EEE
Scientific Thinking,
Superb Performance,
Being Innovative, Diversification
HBEE BHSH -

quality, to safeguard their health
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Hepalink was established in Shenzhen, China in 1998. It is a global
pharmaceutical company. “Responsible for bringing hope to patients and
becoming a leading international pharmaceutical company” is the original
intention of our founder to establish Hepalink. Our businesses include
the manufacture and sales of pharmaceutical products, development of
Contract Development and Manufacturing Organisation (CDMO) services
and innovative drugs. Our sales of pharmaceutical products consist of (i)
finished dose pharmaceutical products, which mainly include enoxaparin
sodium injection; (ii) active pharmaceutical ingredient (“API”) products,
which mainly include heparin sodium APl and enoxaparin sodium API;
and (i) other products, which mainly include pancreatin APl. We
operate a CDMO business providing research and development (“R&D"),
manufacturing, quality management and programme management
services, through our wholly-owned subsidiaries Cytovance Biologics, Inc.
(“Cytovance”), which specializes in the development and manufacture of
recombinant pharmaceutical products and critical non-viral vectors and
intermediates for gene therapy, and SPL Acquisition Corp. (“SPL"), which
provides services in the development and manufacture of naturally derived
pharmaceutical products. The Group has obtained exclusive development
and commercial rights in Greater China for certain clinical stage innovative
drug candidates which are being developed for the treatment of an
immune system axis-related diseases. One of our self-developed drugs was
already in application for IND for development.

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. #II|T &%
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Environmental, Social and Governance Report

ABOUT THIS REPORT

The Report discloses the actions and achievements of the Group in
environmental, social and governance issues in the past year. The Report is
prepared pursuant to all mandatory and the “comply or explain” provisions
set out in the Environmental, Social and Governance Reporting Guide (the
“ESG Reporting Guide").

SCOPE OF THE REPORT

The Group is a leading global pharmaceutical company with
pharmaceutical, innovative biotech and CDMO businesses globally. Content
of this Report covers the information and operating activities of the
Group’s headquarters and industrial park in Shenzhen, and the industrial
park in the United States of America, which are financially significant and
operationally influential to the Group. The reporting period began on 1
January 2022 and ended on 31 December 2022, same as the reporting
period of our Annual Report.

REPORTING PRINCIPLES

This Report follows the ESG Reporting Guide and applies the following
principles:

Materiality: In order to identify and assess the material concerns of our
stakeholders, we have conducted materiality assessment surveys through
a number of stakeholder engagement activities to determine the factors
that have material impacts on our sustainable growth.

Quantitative: The quantitative principle applies to all information in this
Report. All performance indicators are provided with clear definition and
unit measurement is clearly stated.

Balance: The source of information and cases of this Report was mainly
derived from the statistical reports obtained, relevant documents and
internal communication documents of the Company for 2022. The Group
undertakes that this Report does not contain any false information or
misleading statement, and accept responsibility for the contents of this
Report as to its authenticity, accuracy and completeness.

Consistency: We prepared this Report in accordance with the
Environmental, Social and Governance Reporting Guide. Should there be
any changes in the future that may affect the comparison with previous
reports, footnotes will be added by the Group in the corresponding
sections of the Report.

FEEDBACK

The Group welcomes stakeholders’ feedback on our ESG approach and
performance. Please give your suggestions or share your views with us via
email at stock@hepalink.com.
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STAKEHOLDER AND MATERIALITY ASSESSMENT 4 EZHEHREEMFE(Y

We strive to conduct constructive communication with stakeholders AEEZNBAREXMNBRINEAFNE
(including our shareholders, customers, employees, suppliers, regulatory (BERE TP BI #tEN EEHRERN
authorities and the public) to adopt their views and protect their interests, HEARINERRRERSHEZ  UEEAX
so as to set the long-term development direction and maintain close AAMRPERTMEEERBEIHER -
engagement with them. The operating data and overall performance of FEBEZEHBRABRBXERB ST LT
the Group are summarised in the Company’s interim report and annual ERRAIMPERRERFR - W FE B QR AL
report semi-annually and reported to investors through the Company’s (www.hepalink.com) [[] % & & & {E 1 [E 3] ©
official website (www.hepalink.com).

The communication methods between the Group and stakeholders as AEEEFHENBERARDOT :

below:

Major stakeholders

TERFHNE

Investors

BREE

Customers

'5F

Employees
BT

Suppliers

HES

Communication means

BEAR

Maintain close, transparent and efficient communication with shareholders through regular investor
meetings, annual general meetings, emails, investor relations hotline and investor mailbox and
announcements.

BATHREEEE BREAFARG B REZWRABRREEGEELRAESEA - Hif
NERBER ZARSHESR -

Set up a customer service hotline for customers to express their opinions. Where a complaint is received,
customer service staff shall give the customer a proper reply as soon as possible.
BUBERBAREETREER FERFAR BRBEABELSEERETETHEENLE -

Develop employment and employee benefits systems, and strengthen employees’ awareness of
occupational safety and health through training.

HIERBRLEIRMGE  BRBEIMRETHRELZEZREEZER -

Carry out open and transparent procurement through emails, meetings, review and evaluation process

to achieve mutual benefit and win-win results with suppliers.
FREH G BFRATEAE EFAFAEANRBRE EHEFENHRE -

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. FIlM E LK B £ EE RN B R AT
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RE-HERERRE

During the Reporting Period, the Group appointed an independent EWHRERN  BAETHBNELRE ek
consultancy to conduct stakeholder communication activities and AATHONRBELER AKEZXBFILERQ
materiality analysis, including management interviews, external and BETEMEBRTHNETEMTE  Hbe
internal stakeholders’ survey, in order to understand stakeholders’ HoEREE N RALFHERSASE -
awareness and vision on ESG.

Three steps we take to prepare the materiality assessment: BB =B RAEFHESE Z T

Step 1 Identify Material Issues

-5 BANEERE
With reference to the “HKEX's Environmental, Social and Governance Reporting Guide” and combining factors
such as comprehensive company development strategies, industry development trends, supervision and capital
market requirements etc., we have identified twenty-two material issues of sustainable development, which
was based on various dimensions. The issues we identified cover four main areas including the environmental
protection, employment and labour practices, business practices and community investment.
DEBZRERGHCRE HEREABERDNGEE AR ERER  TERRBY HERELXATHE
KERZR - TRAKLEHE BT T_ESAZE RERRRE BEERLSIEN  £2E0 kit
RERESMNAHE -

Step 2 Collect Stakeholders’ Opinions

£=5 WEHIERER
We have collected feedbacks from internal and external stakeholders through questionnaire surveys and have
evaluated the materiality of relevant issues.
BHMBBMSAERERTNABRIINAFOEREER LT ESAHEZENEEL -

Step 3 Determine Material Issues

E=5 EETEESRE

The materiality of each issue is determined by two factors: its impact on the Group’s business and its impact
on stakeholders. We have drawn the materiality matrix based on the results of evaluation. Out of the twenty-
two issues, three were identified as high importance material issues and would be prioritised when handling
and reporting. The remaining fourteen issues of medium importance and five issues of low importance will
also be disclosed in this Report.

BEAENEZNHAHASERBOZERERNENTEMERRRE - RMAERNTHERER
EENEM —+ - HAREPHN-ERERSEEURBL TUEERERESE - B THBEFEET
FEZZFENTREEZUZETERARPETRE

ENVIRONMENT, SOCIAL AND GOVERNANCE REPORT 2022 35 - ¢t & hEAHE 7
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For the questionnaires, we invited internal and external stakeholders M5 AT BBRNE RN FFDEHIRBRE -
to rate on different issues in the aspects of environmental protection, EERSEBGE 2EBI HEREHER

employment and labour practices, operating practices, and community TRFEETHD  THNEHEETEEESR
investment, thereby understanding the degree of concern of stakeholders BT EE -

on each issue.

< Materiality Matrix & & 14 45 & >
1 Medium Importance Issues High Importance Issues
hEZMHEE @ mEEMEE

@®
© o &

Low Importance Issues o @

EEZERA

HIMIFHENEEM

Importance towards External Stakeholders

v

Importance towards the Development of Hepalink

HEERBERMNEEM

8  SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. RYIM B LR ELE@MBRMH AR AT



Through analysing the results of the questionnaires, the Group identified
twenty-two relevant issues that are ranked in descending order in terms A

of the level of importance:

High Importance Issues

EEEMEE

3. Waste control
REEYE R

2. Wastewater discharge
management
REKBEPLE 1B

11. Occupational safety and
health
BEZ2RERE

16.

17.

20.

18.

19.

Environmental, Social and Governance Report
iﬁ%ﬂ %téﬂiva¥Em

Medium Importance Issues

Community needs and
interests

M T E A &

hEEMEE
Health and safety of 21.
customer
BEPMREERLY R
Product recall system 7.

2= o B Y il =

Prevention of bribery,
extortion, fraud and

money laundering
PrIERERE - & - HRGF
Koot B 5.

Customer complaint

handling and response  12.

mechanism

B P IRA B IR K 8 S 1 1)

Protection of interests of 13.

customers and business

partners 14.

REEFPREBAES
£ 40 1 25

Air pollutant/greenhouse 15.

gas emissions
management
EREEYOBRER
HERE 12

Energy saving

BT A BE IR

ENVIRONMENT, SOCIAL AND GOVERNANCE REPORT 2022

Managing the impact
of the operations on
environment and natural
resources
EREEBHRRELRA
B i KR
Water saving
£ 40 A 7K
Staff training and
development
EEEIIHEER
Labour standards
BT AR

‘T‘VE

Environmental and social
risks in the supply chain

HEFNRREIE SRR

Quality control of
production materials

EEMHOESES

WHBE

BROTHEAEER AEEE T8
HRERFHEIIMT

Low Importance Issues

22.

BEEEMHAE

Community investment
HEREE
Enhancement of
adaptation and
resilience to climate
change

SR b S 16k 3 & ) ER B 1

Employment practices

RS E

Efficiency of other
resources

HAith B IR A B &=
. Employment

Environment of anti-
iscrimination, equality
and diversity

R - FEMZ T
ERERE

HEREAEE 9

EE
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The Group has taken corresponding measures for the materiality issues
identified in the analysis, the elaboration of which is set out in subsequent
sections. The Group will continue to strive to establish diversified,
transparent, honest and accurate communication channels to provide an
important basis for the Group’s environmental, social and governance

strategies as always.

A. ENVIRONMENT

1. OBJECTIVES AND DIRECTIONS OF
ENVIRONMENTAL PROTECTION

The Group is committed to performing its social responsibility
implements environmental
protection measures in a proactive manner to promote
integrates the concept of
into its daily operations in a
proactive manner, formulates a number of environmental
management policies and measures to prevent and reduce
environmental pollution and energy consumption. We set up

as a corporate citizen and

sustainability. The Group
environmental protection

HRAFBABENENBEEERE  AEBEZRR
MESRE TERESHPELFARMMR - —
WERAE - AEBEREERNRLZ T B -
HEMEENBBRRE RAKENRE
ERERARBIEHERKIE

1. RERENERERD

AEERBETEEARNUEEE
T ERERRRER  AESH
FEZR AEEEBRHARRESR
BMAZNBELE HFITZRERE
EIEBR LA - DA R RO AR
HIRAMEERERE: L HETHIE
13 ARG I 2 58 By 351 3R 35 P 3EE AR 87

@,
2

the following objectives in order to mitigate the impacts of

our operations on the environment.

Environmental Directional
objectives description
BRREER T3 [ Y BR
Energy 1. Equipment that
efficiency reduces energy
B2 R E A &= consumption

B R

2. More energy-saving
equipment used
1 38 B B 3% 18

10  SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD.

R 8 %

Measures taken
during the Year
AEEREBRNER

1a.

1b.

1c.

1d.

2a.

2b.

2cC.

Turned off unnecessary lighting in common areas (such as reception
areas, corridors, elevator halls, etc.) during non-office hour
EIEMORME B R (PInEFE - S8 A%
REZ)TVLENER

Turned off the air conditioning device when leaving meeting
room, office and after normal office hours

EBRAERE WAZTLIEBRLKRE HieEREE
Turned off the computer during non-office hours or when
leaving the workplace to reduce power consumption
EFRBMANHFEEMFA TIEME - SERKERE LR
Turned off non-mandatory servers during night time, Saturday
afternoon, and public holidays

ERE  ERARTFNRIRMBE  BELIFELFTH RS
Adopted environmentally friendly equipment, such as air-
conditioning equipment with variable frequency drives and
refrigerants which can reduce the damages to the ozone layer.
Electromagnetic stoves are used to replace gas stoves
BEEARRROZME  flw: A EERARERERRE
BERABNLE WASHMEER  UIRKRERAERNRE
Purchased office equipment with energy saving labels, such as
photocopiers and printers
BEWNBHORREENOR DAERME - 01052 D KT EN#
Used energy-saving lighting fixtures, such as light-emitting
diodes (LED), to achieve higher energy efficiency

EAETREE IR A - ¥ K R E(LED) - LUEE B FELIR
W s

WMEXEERDAERAR



Environmental
objectives
RIEAE
Reduction

of exhaust
emissions

B BE R BE IR

Environmental, Social and Governance Report

Directional
description

75 [ 1 B9 R

1.

Adoption of energy-
saving measures

and renewable
energy to reduce

the greenhouse gas
emissions in energy
indirect category
(Scope 2) generated
by purchased
electricity

R A &R BE B e R FT B3
A BEIR - R OR A s
BEOMEENER
MmN (HE )
BERBHEMRE
Reduction of direct
category (scope

1) greenhouse gas
emissions from
transportation

AR 2238 I 5l B
BEEEREE—)®

N ]

BERBHRE

ENVIRONMENT, SOCIAL AND GOVERNANCE REPORT 2022
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Measures taken
during the Year
AEEREBRNER

1a.

1b.

2a.

2b.

Used the above-mentioned equipment that reduces energy
consumption (lights, air conditioners, computers), to reduce
the greenhouse gases indirectly produced by electricity
consumption

FiB LR RO RE(ER -
EfEZEMESNRERE
Prioritized the purchase of grids that use wind power to supply
electricity, to reduce the indirect greenhouse gases generated
by purchasing electricity
BERBEFNNARNBRENEN  UERESH BRI EE
BEEMEEEAMNBEERE

7o [
T p/o

C B BT

Provided our employees with video and audio-conferencing
systems for operation management, to reduce greenhouse gas
emissions from business trips and the related transportation
REVTEBHETIEAREREZTZRN  UETELE
BoRAHREHEREEBXBEGELANRERE
Formulated the regional procurement policy, and local suppliers
shall be selected in first priority, to reduce greenhouse gas
emissions resulted from additional transportation

FIRT TR RS REOBE - ERERRNMMEER - LU
A R RE SN A8 80 3B 12 1 2E N 898 = RS Y BE

R B REARE
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Environmental Directional

objectives description

REBEAE T3 A 14 B R At

Reduce of 1. Use of recyclable 1a.
waste products, recycled

D BE )

Water efficiency 1.

KB &

materials or materials

from waste 1b.

ERAIRRERNE
% BEEMH RS
) 4 K

Reduction of waste 2a.

paper
WA EREED
2b.
2c.

Mitigating leakage of 1.
water equipment

AR KRR 82 R

Reducing water 2.
consumption

BAIKIEE

Measures taken
during the Year
AEEREBRNEE

Over 90% of the laser toner cartridges used by the Group were
recyclable
AEERFEANEFITEBRHE - B0% A AAEREAEHR
Used environmentally friendly stationeries, such as recycled pencils
and correction fluids, and furniture made of shredded woods
TRBRRXEAE  NHENE  BROREABRAEENERA

Enhanced electronic operations and file management to reduce
paper consumption

MmEFENEERERER  HIARNAE

Sent internal documents and letters with recycled envelopes
and temporary folders

BREAGEHMNERERR  EXABXMGRER

Used both sides of the paper for printing and photocopying,
and use the blank side of the paper for drafting, printing and
receiving faxes
EEEAMEKRINENMFE : AR AMARRABO—ME - 1F
B HEEREERS

Carried out inspections of the water-consuming areas of the
factory area from time to time, enhance daily maintenance and
management of water equipment, conduct regular maintenance
of water mains and pipes, to reduce hidden leakage and prevent
water wasting due to facility damages
EHEIRERERBKREETLS  MEAKREBEIEHE
EIE - HKBKESHKRETEHETRE - LR EED
BREARGIEEAZEEESBUKRE

Proactively promoted the concept of water saving to employees
and put up “Save Water” reminders in appropriate places to
remind employees to reduce water consumption in their daily
operations and to close the taps immediately after use for
reducing unnecessary waste, so as to achieve the purpose of
saving water

B m 8 THITEARKOE R - RNEE 78 FTE B K]
S RESREAERBEERRAAK TERAKERE
BN KBS - MO TN B ENRE  LEZEHHOAKNED

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. FIlM E LK B £ EE RN B R AT
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EMISSIONS

As a responsible enterprise, we put every effort into achieving
continuous commitment to environmental protection, by
adopting a series of measures to reduce environmental
impacts, including curbing exhaust gas and greenhouse
gas emissions, sewage and land pollution and reducing the
generation of hazardous and non-hazardous waste. The
Group has formulated the “Environmental Management
Regulations” to determine the Group’s environmental
protection objectives and principles, environmental protection
content, division of responsibilities, sewage discharge, exhaust
gas emission, solid waste and hazardous waste treatment,
environmental protection accident prevention and emergency
rescue plans, etc. This is to ensure the exhaust gas and
wastewater discharged would meet the national emission
standards, and the solid waste and hazardous waste are
handled by qualified organisation to protect the environment
and maintain a stable operation of the Group’s production
and business activities.

In 2022, all our factories in Shenzhen have obtained
the Clean Production Certification for the first time and
after re-examination respectively. The Group’s emission
and waste management aims to fully comply with
regulatory requirements, and strictly abide by all applicable
environmental protection laws and regulations, such as the
“Environmental Protection Law of the People’s Republic of
China”. During the reporting period, there was no of such
laws and regulations by the Group which resulted in fines or
prosecutions during the Reporting Period.

RiIR - HERERBRE

29587

AEEERBEENDLE  HME
H—98h0 BB —FINBIERE
FENERE EVERNEERE
BEM KR MBS RAOBE
REEBRRVNEL BRYHRE
BEFEMNFERE - AEEDH
E(RREHEAR) ERAKER
ROBHERR RERAT  BE
0 RKEVEER - BEREBER
By hEREDNEIE RRF
EFEGRESRERRERBE
BHIE - ATERFFRARESR - BEK
NAEBEREREE BREDEE
BEMXHEBEENEMERE - R
ERE BRRAKRELEELLLD
T2 € ETT °

EZTZ=F  AEEMCRFIH
EIMOREINREEBBRTER
EERBIE - RNEEMBER K E
MEBRAZEEHEERERAEE
BRI B ST AT A A M IR AR A B A E
R Pl EAREMBEIRBRE
EY EHARTRBELRNBER -
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SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. #II|T &%

HERERRE

AIR POLLUTANT

The Group strictly requires that the exhaust gas pollution
prevention and control facilities in the factory shall not be
dismantled or left unused without authorisation. At the same
time, we also require all departments that generate exhaust
gas during the production process to operate by strictly
following the “Industrial Exhaust Gas Treatment System
Operation and Maintenance Standard Operation Guide”
formulated by the Group, making sure that the exhaust gas
treatment equipment is well maintained, and to solve any
problems in time when discovered to ensure the exhaust gas
emissions would meet the standards of the “Atmospheric
Pollution Prevention and Control Law of the People’s Republic
of China".

In order to ensure the air pollution emissions from the
factories are not exceeding the relevant requirements set
out in laws and regulations, the Group strictly monitors the
exhaust gas emissions generated by the equipment and in the
production processes in accordance with national standards
such as the “ Boiler Air Pollutant Discharge Standards” and
“Emission Control Standard of Volatile Organic Compounds
for Industrial Enterprises”, as well as engages external agency
to conduct examination of emission index.

The Group’s air pollution emissions as below:

Pollutants Unit
BERY B
Nitrogen Oxides (NOx) kg
A A1 P (NOX) F5e
Sulphur Dioxide (SOx) kg
7% @1t ¥ (SOx) T=
Particulate Matter (PM) kg
R KLY (PM) Fx

Emissions in 2021

“EC-FHHE

WMEXEERDAERAR

ERITRY

AEBEBEBERBEANBREZESR
B ERER AR ANRE
RNEMTERLAEEERERE
EREREEFT RS IR IRA S E
THCIEEREE RN ETLGE
EREREREE)NRERRR
B MTBEREERENERERSE
TE - 03 AL 0] B I B ROR
VAT (R BE SR BERUE B KR A R 22D
Bl RRISEBAE)NIRE o

RERTIHNZERTEDIERETD
BEABROERERRE A&HE
RIBCRIERRSREM R LE) R
(IHELFEZUHE DI RIZS
BRE)EEZFIZE - BRIBEHIREN
TERERELENEREN  XE
REAE=ZTTHRBETHRERR
JFA“R/EU

e

REBMZERITRY R EBEN
T~

ions in 2022
—EC_FHNRE

10,687.9 11,433.2
10.0 12.3
626.9 775.5
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RE-HERERRE

GREENHOUSE GAS BERE

EHRBREERBEECEIFNEE
AEB-—BRIRKELESE B
It REBEERESEEWHNERE
BER Pl hEARKMBEE
WA MEARANBIE Q8L
BOERE R BERIBEG (HH A
BRERE) - BIE T — R 5 GBI
A BAR DD -

It is an indisputable fact that global warming is becoming
more and more serious. The Group has been paying
attention to climate change issues. In this regard, the Group
has formulated a series of regulations and rules to reduce
emissions that are in compliance with relevant laws and
regulations in the places where it operates, such as the Energy
Conservation Law of the People’s Republic of China, Energy
Conservation Law of the People’s Republic of China and the
Hong Kong Road Traffic Offenses (for automobile exhaust

emissions).

The Group’s greenhouse gas emissions as below: AEEHNBRERBHERENT
Scope Unit Emissions in 2021 Emissions in 2022
& = By CEC—FHHE ity

Total GHG Emissions tonnes of carbon dioxide equivalent 65,879.6 58,349.4
BEERBHERE A LRE =

Direct Emissions (Scope 1)  tonnes of carbon dioxide equivalent 25,352.5 24,355.2

HEHER(EE) NME—R(LIRE E

Energy Indirect Emissions  tonnes of carbon dioxide equivalent

(Scope 2)

RER R BE DR (888 —) NWE—R(LHRE E

Intensity of GHG Emissions tonnes of carbon dioxide equivalent/

(By the number of
production lines)
BEAEREHRERE AP—EREE EER

(RAEEHFEEED)

production line

Notes:

The calculations were based on the Reporting Guidance on Environmental
KPIs issued by the Stock Exchange, 2006 IPCC Guidelines for National
Greenhouse Gas Inventories, IPCC Sixth Assessment Report, Greenhouse
Gas Emission Accounting Method for Chinese Enterprises Reporting
Guidelines for Power Generation Facilities (2022 Revised Version), U.S.
Environmental Protection Agency Grid Database;

Scope 1 includes stationary combustion emissions from diesel, liquefied
petroleum gas and natural gas, direct combustion emissions from mobile
sources of diesel and unleaded gasoline, and fugitive emissions from
refrigeration equipment; and

Scope 2 includes indirect energy emissions from purchased electricity.

40,5271 33,994.2

10,980.0 4,167.8

o EE

STEDERBRRAE AR EMEE
MARIZ R &S (ZE T AFIPCCER
BEREBEIRE)  (IPCCHNIRTE R
EY (PR EBRERBHERZETES
MEEERERE(CTZ_FEEM)
(EEBRERESEV/YEE)

BE-BEEH  BRIEAHARERRARDN
[E] TE & e HE AR - 50 B A B 0 89 2 B R
BERRETE R RS R B R ETE A
P53

BE_BERBIMNBENNEIRMEZIR -
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B LEBREARE

The greenhouse gas emissions in Scope 1 and Scope 2
during the Reporting Year are both lower as compared to the
previous reporting year, which mainly attributable to technical
factors. The national power grid emission factor newly
released by the Ministry of Ecology and Environment for the
energy indirect emissions during the Year was less than that
of the previous year. The Group will continue to monitor the
performance of emissions and strive to mitigating the impact
on climate change.

In order to reduce the generation of emissions, the Group
has adopted and implemented a series of emission reduction
measures as below:

o Prioritize the procurement of renewable energy, such
as electricity generated by wind power, to reduce the
indirect greenhouse gas emissions from the purchase
of electricity :

° Provided our employees with video and audio-
conferencing systems and encourage them to use such
systems to facilitate our operation and management, so
as to reduce greenhouse gas emissions from business
trips and the related transportation :

o Formulated the regional procurement policy, and local
suppliers shall be selected in first priority, to reduce
energy consumption and greenhouse gas emissions
resulted from additional transportation; and

° Adopted environmentally friendly equipment, such as
air-conditioning equipment with variable frequency
drives and refrigerants which can reduce the damages
to the ozone layer. Electromagnetic stoves are used to
replace gas stoves.

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. FIlM E LK B £ EE RN B R AT
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RE-HERERRE

WASTEWATER

In terms of wastewater discharge management, the Group has
compiled the “Sewage Treatment Operation Regulations”, and
requires the sewage treatment operators of the Engineering
Operation Department to strictly follow the operation.
The “Sewage Treatment Operation Regulations” cover
wastewater process flow, wastewater treatment procedures,
and the operating procedures of the exhaust gas purification
treatment system of wastewater. The Group would arrange
inspectors of the Quality Control Department to inspect the
treated sewage to ensure that the discharged sewage meets
the legal discharge standards.

WASTE

The Group attaches great importance to the management
of solid waste. For the disposal of non-hazardous waste, the
Group carries out classified management of non-hazardous
waste in accordance with national laws and regulations such
as the Law on Prevention and Control of Environmental
Pollution by Solid Waste, and the Administrative Measures
for Municipal Domestic Waste. The disposal of domestic
garbage and non-hazardous waste shall be handled by the
Administrative Department in accordance with the “Urban
Garbage Collection Contract” signed with Xili Sanitation
in Nanshan District. The Administrative Department should
appoint staffs to supervise the workers of the sanitation
station to transfer and process domestic garbage and non-
hazardous waste at the garbage collection point of the back
door of the Group’s building.

For the hazardous waste, the Group identifies hazardous
waste in factories with reference to the requirements of
the Directory of National Hazardous Waste of the State
and develops the Standards of Environmental Protection
Management based on the regulation requirements such as
the Law on Prevention & Control of Environmental Pollution by
Solid Waste of the People’s Republic of China and Hazardous
Waste Transfer Management Measures. All hazardous wastes
would be disposed of by the hazardous waste disposal units.
Collection containers and temporary storage points must be
set up for hazardous wastes generated for recycling, and
protective measures and warning signs must be made in
accordance with hazardous waste management requirements.
The discarded chemical reagents generated in experiments
should be collected and treated; random discharge is strictly
prohibited.

35K

EEKERERFE  A5BEEH
BICOFKERBRERE) WERKT
RETH S KEEMNIRIEABMA
BRI IR BRI EITIRIE - C5KE
BREREBEYREBEKIERE /5
KEREF - 5KHERFEIRE
EEBRERF AEBEELHER
THE i A BB R IEE AT KE
TR B TE - DARECR BT BE LAY 5 7K
&% DA BE U 4 -

BE Y

AEBFFERBEREY TENE
BOHRETEREYNEE &%
B xR CE R R s R R ENAE) -
AR REE R EHFOR
Mo HEERZEEMETOEER
AR R IR M IR B BE Y Y R IR AR 1T
BB 1R AR B L1 S P BB IR T P &R AT
MR RFEARE)  HEA
EEBREMOIIEABIARER
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TMIEEREY
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RIE-HERERRE

Safety management staffs should contact qualified
organisation for hazardous waste identification to identify the
solid impurities such as centrifugal impurities generated during
the production process. Based on the identification results, if
it is non-hazardous, it would be discarded as general industrial
waste; and if it is hazardous, harmless waste treatment would
be carried out by qualified organisation appointed by the
Group. Rejected products found in finished products testing
and drugs having passed the expiration date in storage will
be destroyed under the supervision of quality departments.

The amount of hazardous and non-hazardous waste
generated by the Group as below:

EEBSETELENBEOMEFEE
MESHLZ2EEABMEREEL
MEBMETERENET  REE
ERER WMERRAUKREB-—RITHE
BEYEZE  mBEREYEZE
HEEEMEMETES(LERE -
$ B dn g R R IR N S 4% @
REROELANBHNER £48
BFMEEE FNIRIGIHK -

AEENEEREERERNELSE
LU

Production Production
Type of Waste Unit in 2021 in 2022
BEYER By TEZ—FHEES by -3
Hazardous waste tonnes 96.1
BEEEY N ]
Intensity of hazardous waste tonnes/production line 16.0
(By the number of production lines)
EEBEEWEE(REEGHB) AWM 4£ER
Non-hazardous waste tonnes 545.3
BEEZEY NI
Intensity of non-hazardous waste tonnes/production line 90.9
(By the number of production lines)
BEEEYEE(REEGEET) AWM EER
3. USE OF RESOURCES 3. BEREA

The Group has been managing our resources in a prudent
way. The resources used in our daily operations are mainly
electrical energy. We actively consider and adopt different
methods to reduce the use of existing resources. We advocate
the use of energy-saving, efficient and environmentally
friendly construction equipment, machinery, tools and office
appliances recommended by the state and the industry. As
priority, we choose the related equipment that could help us
to reach the target of gradually increasing energy efficiency.
For energy conservation, we require contractors to adopt
various energy-saving measures during construction.

! The figures for the year 2021 did not include the waste generated by Cytovance ! —ZE=
Biologics, Inc. £E e
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RE-HERERRE

Our factory in Shenzhen has obtained the 15014001:2015 REBRIIE TR E 8iBIS014001 :
environmental management system certification, so as to 2005 IRIEE BB RRBE  BRKMN
control the potential negative impacts on the environment BERGEMN TN EEERIE A S
systematically. Meanwhile, we continuously update the latest REBMmEZE - AR RATEE
environmental news to optimise the existing services, so as to BEHRROEFTHEUNENLCEEBER
reduce environmental pollution. During the year, the Group %M ADRIEGTE - FR K
implemented the following energy-saving measures to control R EEITUAT 69 B 88 15 b DA 12 I #E

power consumption:

== =

Be

Energy saving measures

£ B 15 1
Lighting

EHG:

Air-conditioning

28
T po

Computer
T

Turn off the lights if it is not necessary, and put a sticker of “energy saving” near the
switch as a reminder;

WRHE - IR WAERBMEN I IS8R MERETR -
Excessive lighting equipment should be reduced if the area is too bright;
EXZBmmitry BREBSHRARE -

Turn off unnecessary lighting in common areas (such as reception areas, corridors, elevator
halls, etc.) during non-office hour; and

EFRPARE BE RN PINEFE EB ARBREBRES) THENEE:
LA B2

Use energy-saving lighting fixtures, such as light-emitting diodes (LED), to achieve higher
energy efficiency.

AR REAE R - ME X —BE(LED)  LEERSRMH -

The air-conditioning should be turned off immediately after using the office/conference
room, etc. An “energy saving” sticker is placed at the exit of the room as a reminder;
ERAE /CRESHFREATER  BUlBEZ=#ARE - UEFHEE O/ FE
LB IR IR B AESRR R

Keep the indoor temperature at 25.5° C;

REEANBREE255 C:

Turn off the air conditioning device when leaving meeting room, office and after normal
office hours;

ERFASEE BOAETRERLOKRE BiEEREE:

When feasible, open windows to allow air to circulate naturally and reduce the use of
air conditioning;

ERTNERAT THREP  BEREAREB RO ZHEH:

Wear light clothing during the hot months to minimise the need for air conditioning;
and

ERBHOAOFEEFENRE  REABCYUZEANE R UR

Put down venetian blinds or curtains before leaving the office to reduce the direct sunlight
exposure to the office the next day.

EHAPLAEAN TAESNES RO ZEOGAEERIT B ATHRME -

Turn off the computer during non-office hours or when leaving the workplace to reduce
power consumption;

EFERAGHNFEZRFIIERAR  BREMEARE LRI EES:

According to individual circumstances, the computer should be put into a sleep or
hibernate mode through the “power management” function;

RERBER  BHEBIBRERIAEEEREAFLERKERERN

Turn off non-mandatory servers during night time, Saturday afternoon, and public
holidays.

FEERE - 2EHARXTTFNRARKRE  BiEIFELFHGFRESE -
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RIE-HERERRE

REBENFREEWT

The Group’s total energy consumption as below:

20

Type of Energy Unit Consumption in 2021 [€EIiTe1ilT W[ Wwi1r¥]

ERESE B —E-—FKE TE-CFHE

Total Energy Consumption kWh in '000s 158,729.4 182,147.3

B REE T & F R A

Direct Energy Consumption kWh in "000s 97,366.5 115,281.4

BEGERES T8 TR

— Non-renewable Fuel: Petrol kWh in '000s 6,095.8 7,643.7
AL AE SRR - BR T & F F

— Non-renewable Fuel: Natural gas kWh in "000s 91,270.7 107,554.2
NAIBEMRE - RAR T & F Fr

— Non-renewable Fuel: liquefied kWh in "000s Not applicable 83.5
petroleum gas
AR AERRE  BAE AR R T {6 F F i A

Indirect Energy Consumption kWh in '000s 61,362.9 66,865.9

IR EE T8 TR B

— Purchased Energy: Electricity kWh in '000s 61,362.9 66,865.9
BEERR:E TEFR&

Intensity of Energy Consumption kWh in "000s/
(By the number of production production line
lines)

RRRERE(REEREEF) TETER L£ER

Note: Energy data is converted into kWh with reference to lower calorific
value. Fuel includes unleaded gasoline and diesel.

The increase of the Group’s production lines caused greater
energy consumption of the Group during the Reporting Year
as compared to the previous Reporting Year. However, the
consumption intensity decreased as compared to the previous
year as the Group proactively implemented energy-saving and
emission-reduction policies.

The Group's use of water mainly comes from municipal
pipelines, and there is no difficulty in accessing to water.
The Group is striving to reduce the consumption of water
resources during business operations. During the year, the
Group has taken the following energy conservation measures
to control water consumption:

. We actively promote the concept of water saving to
employees and put up “Save Water” reminders in
appropriate places to remind employees to reduce water
consumption in their daily operations and to close the
taps immediately after use for reducing unnecessary
waste, so as to achieve the purpose of saving water;

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. FIlM E LK B £ EE RN B R AT

26,454.9 13,010.5
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° Carry out inspections of the water-consuming areas
of the factory area from time to time, enhance daily
maintenance and management of water equipment,
conduct regular maintenance of water mains and pipes,
to reduce hidden leakage and prevent water wasting
due to facility damages :

o The Group monitors and analyses our monthly
water consumption condition on a regular basis for
formulating more effective water conservation plans
and measures;

° We encourage our stakeholders to make the best
use of water resources to build a culture of water

conservation.

The water consumption of the Group as below:

Unit
B
Total Water Consumption m3
BMFEKE AVAD I/
Intensity of Water Consumption m3/production line
(By number of production lines)
HKEEE(REERKEAE) SHREER

In addition to power and water resources, the Group
is concerned about the use of other resources, such as
packaging materials (i.e. plastic, paper, metal and timber).
As to packaging plastics, we endeavour to minimise the
consumption of resources and avoid unnecessary consumption
of packaging materials in the production.

The Group’s consumption of packaging materials as below:

Unit
B

Total Consumption of Packaging Materials tonnes
ERANBEEDHESES NI
Consumption Intensity of Packaging tonnes/

Materials (by number of production lines)  production line

ERANERDHBE(REEREB) QM L£ER

RiIR - HERERBRE

. EHIE TR [ A K [ i
THE - IR AKRERE#
BEE  HKBEKEFHKR
BERETRE  NBDR
B Z2IRBER R LERE R
BEREBKRE

. AEETEEMERIONTE
AHAKE - AHEEB U
BRI R KK o

. EMPtbEBRMANSOESR
AIREE L F AKER - A
SLETKI AR L -

REBOFEKENAT :
Consumption Consumption
in 2021 in 2022

—E_—FRE —E_FHEE
827,049 853,385

137,841.5 60,956

BTEIEMENRKERI - AEE
T+ 5 BT A R E R
PlmeEEROEE  RE o8B
RAME - EREBEHTE - R
EBABERT  BRELEEBRES
EARLOEERBTER D EE
BEFTIR I R -

AEEHNBEYHERENT

Consumption in 2021 KeCLET T Ile] W Wwi1pY]

—E--FERAE —E- MR
54.3

9.1
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RIE-HERERRE

ENVIRONMENT AND NATURAL RESOURCES

The Group integrates environmental responsibility into its daily
business operations. We are committed to implementing a
number of environmentally friendly management measures
in the daily work of the office to reduce the consumption
of the environmental and natural resources. Our office
environmental management work mainly focuses on reducing
paper consumption and saving energy.

Employees’ awareness of paper saving has greatly been
improved because we have long advocated the protection
of the environment. At the same time, our employees have
established a positive way of working and have adopted the
following environmental protection measures to reduce paper
consumption:

o Fully implement electronic file management and
encourage our colleagues to try their best to process
documents on computers and transmit information
electronically, at the same time reduce the printing,
transmission, sorting, and archiving of paper files :

o The number of company envelopes, briefcases, picture
albums, etc. is also subject to verification and control,
so as to minimise the demand for paper :

. Upload reports, notices and other promotional materials
to the Group’s WeChat platform, electronic reporting
board, intranet, and Internet for general reference :

° Recycle envelopes and temporary folders for sending
internal documents and letters :

o Use both sides of the paper for printing and
photocopying; and

. Use the blank side of the paper for drafting, printing
and receiving faxes.

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD. FIlM E LK B £ EE RN B R AT
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The Group uses a large number of environmentally-friendly
stationeries, such as mechanical pencils, refillable ball-
point pens, recycled pencils and correction fluids, and
furniture made of shredded woods. We also order other
environmentally friendly products from our suppliers, such as
reusable laser printer toner cartridges and document boxes
made of recycled paper for office use. During the year, over
90% of the laser toner cartridges used by the Group were
recyclable. We have always only purchased office equipment
with energy saving labels, such as photocopiers and printers,
and we discourage over-packaging to support environmental
conservation. We would also use electronic tenders if
applicable.

The support and cooperation of employees are essential
to the success of office environmental management. In
addition to regularly circulating guidelines on saving paper
and energy, we also actively encourage employees to
participate in environmental protection activities organised
by different organisations from time to time to enhance
employees’ awareness of environmental protection and
environmental management. We will continue to work
closely with our employees in the future to establish the
Group’s environmental protection culture and to ensure that
the operation of the office complies with environmental
protection principles.

CLIMATE CHANGE

The Group pays great attention to climate change and
understands that climate change leading to severe weather
conditions. Therefore, we strive to take the most effective
measures to reduce greenhouse gas emissions due to our
operations. With referece to the recommendations of the
Task Force on Climate-related Financial Disclosures (TCFD), the
Group identifies risks in relation to climate change caused
by its operations and formulate countermeasures based on
the relevant risks in order to mitigate the impacts of climate
change.

RiIR - HERERBRE
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I E .

HERERRE

The risk types, risk descriptions and countermeasures of the
Group in relation to climate change during the Reporting
Period are as follows:

Risk types
g kil

Long-term Risk

I B

Policies and Laws

R R

24
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Risk descriptions

[, B 4 3t

Extreme weather caused by climate change
will destabilize the supply of raw materials
and cause delays in workflow.

BAREZELCHERNBHmRAEMN - &F
%iﬁﬂ'ﬁﬁ@xﬁ%?ﬁi I%'ﬁlﬁkﬁko

Regulatory requirements in relation to
climate change in terms of operations,
products and services are increasingly
tightened, which resulting increased
operating costs, including compliance costs,

and product development costs.

in

B - ESMIRG T R R R Z {18
MEERTARKE  KMEHZEEXK
2 BREARKRA  ERMABEKRALT -

RN E

AEBREHANKEZ LR R
A BN R EEE RO

Measures taken for the risks

[, B & ¥ 45 i

The Group has comprehensively considered
its environmental protection performance
when purchasing materials and appliances. At
the same time, it has implemented policies
to alleviate supply shortages, and establish
multiple supply channels and invite qualified
alternative suppliers. Furthermore, with the
aid of market analysis and market tracking on
both sides of supply and demand, we have
managed inventory accordingly and establish a
safe inventory mechanism to deal with the risk
of unstable supply.
REBERBYHERSEAREFEEEEAR
RERR - H%ﬁﬂﬁﬁ%%&%ﬁm f=-Ava
ZEKERBEREHEAREENBHEHEER -

BE  RMUAESZIHATIS DN EMSEH
RIES A REEER TRBRBIULZEE
TFiehl > AREHETIBENRER

Each of the Group's places of business has
implemented a number of energy-saving and
emission-reduction measures, as well as fully
complying with all environmental-related laws
and regulations. During the year, the Group has
set targets for waste reduction, electricity and
water conservation, which expects to do more
than what the regulations require to mitigate
the regulatory risks.
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Risk types Risk descriptions
[ B R [ B # ut

Reputational Risk Governments and markets are increasingly
concerned about climate change, and have
rising demand for policies on addressing
climate change, such as adopting carbon
reduction policies to decelerate temperature
rise, so they prioritize the purchase of
products with better environmental

reputation.

& R EERBARTSEEBEIREEL  HE
HREREBHERTEIRS - Hl 20 R EBUR
BBE - BEREETEE - BAifE LR

BERRITERERENE®R °

In addition, the Group formulated contingent plans to
cope with extreme and inclement weather. In the course
of adverse weather conditions such as typhoon, rainstorm
and hot weather, the management would re-deploy their
manpower and take precautionary measures, as well as make
sure its staff can be better protected when they travel to
and from work. Before the occurrence of foreseeable natural
disasters, a natural disaster warning announcement is issued
to all employees of the Group, listing the types of disaster
warnings (such as typhoons, rainstorms, earthquakes, and
hot weather) and the level of disaster warning, in order to
ensure the safety of employees. The Group would also refer
to the recommendations of local government departments
and formulate corresponding protective measures and try our
best to avoid any physical damage.

RiIR - HERERBRE

Measures taken for the risks

2, B FE 1 15 i

In line with the requirement specified in the ESG
Reporting Guide issued by the Stock Exchange,
we have enhanced the disclosure of the Group's
ESG performance, to provide stakeholders with
a full understanding of the Group’s sustainable
development strategy, governance structure,
policies and measures, so as to enhance the
Group's reputation.
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RiIR - HERERBRE

SOCIAL

1.

EMPLOYMENT

The talent pool is the key to enterprise development. The
Group respects the personal freedom of employees and
has established a multicultural environment; it embraces
employees regardless of ethnic group, skin colour, age,
gender, sexual orientation, race, disability, pregnancy, belief,
membership or marital status. We do not tolerate any form
of discrimination, and we protect their personal privacy.

The Group pays various statutory social insurances and
benefits for all in-service employees, such as five social
insurance and one housing fund, statutory holidays, high-
temperature subsidies, funeral subsidies, one-time relief and
one-time pension for immediate family members. The Group
provides generous corporate benefits, various subsidies and
training opportunities for staff members of different levels,
in order to retains talents in a proactive manner. The Group
makes sure the wages of employees are not lower than the
minimum wage standards of local laws and regulations, and
provides remuneration packages that are competitive in the
market, takes the value of the position as the base of the
remuneration, and gives higher remuneration to outstanding
employees to encourage continuous improvement. The Group
is committed to attracting and retaining outstanding talents
through providing remuneration programmes such leaders’
incentives and dedicated incentives that internally approved
by management, and enhancing staff morale.

The Group strictly complies with relevant national laws and
regulations on remuneration and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination and other benefits and welfare,
such as the Labour Law of the People’s Republic of China.
There was no violation of such laws of regulations by the
Group which resulted in fines or prosecution during the
Reporting Period.
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Number of employees of the Group by different categories

as below:
Category WAl |
By Gender RER &S
Male 2
Female 7%
By Employment Type RERERSE S
Full-time 2B
Part-time 3 Bt
Temporary B B T
Apprentices and interns BREMEE4
Contract Remark’ & HE
By Age Group REBRAERE D
Below 25 255 AT
25-34 25%F 3455
35-44 35F 4455
45-54 45E 547,
55-64 55E645%
Above 65 658% 3 A E
By Region ®itb & &l 5
China =s)
North America b3
Note: The calculation in the Reporting Period was based on the

AEEZTRABAHNEDNEES AR

m

Figures for 2021

(pax)
S
(N)

1,323
783

o AMEFHEIENBIAEME

Environmental, Social and Governance Report
RE-HERERRE

Figures for 2022

(pax)
—E-=FHTF
(A)

Remark 1:

Reporting Guide for Social Key Performance Indicators
issued by the Stock Exchange

Contract employees are only presented in the data
categorised by employment type.

ENVIRONMENT, SOCIAL AND GOVERNANCE REPORT 2022 35 - # @ MEIARS

Gl

M B R A IR R E 4B S

EHETEEREMEILSE DK

BHRE -

27



28

Environmental, Social and Governance Report

RiIR - HERERBRE

The Group's employee turnover rate according to different

categories is as below:

Category 7HE

By Gender =B & 5
Male o

Female 7%

By Age Group RERARE D
Below 25 2558 AT

25-34 252 345%
35-44 3554455
45-54 45% 5453
55-64 55ZF 645
Above 65 653% 3k A E

By Region i & & 2
China AR

North America JbxE
Note: The calculation in the Reporting Period was based on the

Reporting Guide for Social Key Performance Indicators issued by

the Stock Exchange

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD.

R EEREXEEARDERAR

AEEZARBEHNEDMEERK
T

Employee
Turnover Rate
in 2021 (%)
—E-—-5EE
K= (%)

Turnover Rate
in 2022 (%)
—E-__FEE
TR E (%)

48
43

88
51
27
41
31
108

54
24
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HEALTH AND SAFETY

The Group upholds the safety production principle of “safety-
foremost with prevention-oriented and comprehensive
treatment” and strives to improve the ability to respond
to risks and prevent accidents, protect employees from
occupational hazards during production and work, and to
prevent occupational safety incidents and diseases. The Group
has formulated management systems for safety management,
accident prevention and emergency rescue plans, and
employee occupational health, etc. In the event of ccupational
diseases, the Group will deal with it in accordance with laws
and regulations, and the safety centre will report the case
to the local health administrative department and safety
production supervision department in a timely manner.

Proper risk assessment can help reduce the chance of
accidents. The Safety Management Centre of the Group
would conduct risk assessments on the current safety
management status of each unit from time to time.
The production unit would arrange and conduct hazard
identification assessments before the starting of any
dangerous activities such as demolition projects, new
reconstruction and expansion projects, inspection and
maintenance projects, starting and shutting down of the
machines, projects of potential problem management, process
changes, equipment change and other projects of higher
importance, and prepare implementation plans based on
these assessments.

RiIR - HERERBRE

RERZZ

[Z2F—  EHEAL HEHIE]
RAKENEER2EENH X
B R e A AR = A
N REETIELESHBIETT
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BEM®E -

b
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The occupational safety and health measures adopted by the
Group include the use of safety technical measures to prevent
accidents during work from happening to the employees, the
proper use of protective devices, safety devices, signal devices,
fire and explosion-proof facilities. Through the establishment
of a fire safety management system, we enhance fire
prevention, carry out daily check-up for fire safety, monthly
inspection for fire safety inspections and maintenance of fire
protection equipment and facilities to ensure fire prevention
system operating normally. The Group conducts regular
maintenance and overhaul of occupational disease protection
equipment, emergency rescue facilities and personal
occupational disease protection supplies, and regularly tests
their performance and effectiveness to ensure that they are
in a normal state. The Group encourages employees to use
protective equipment correctly to protect employees from
accidents during the production process. The Group also
adopts occupational health measures to prevent occupational
diseases and improve the occupational health environment,
including measures such as dust prevention, anti-virus, noise
prevention, ventilation, lighting, heating, and cooling, etc.
In order to protect the safety and health of employees, the
Group strives to improve working conditions and create a
working environment that meets hygiene standards and
requirements for safety and health.

In 2022, the Group engaged a third-party occupational
health assessment unit to conduct a safety assessment of
the Company’s current occupational hazards, and arranged
staff who exposed to hazard risk on work to undergo health
examination annually based on the result of assessment. To
establish complete occupational health profiles and relevant
information by arranging employees to conduct occupational
health inspections before and during working hours at
medical and health institutions approved by the provincial
health administration departments. When occupational
disease happens, the Group would handle it in accordance
with the applicable laws and regulations, and the Safety
Management Centre would promptly report to the local
health administrative departments as well as safe production
supervisory and management departments.
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The Group conducts safety risk assessment on the factory
area, identifies areas and facilities with high safety risks, and
adopts corresponding safety control measures to reduce safety
risks and control the risks within acceptable limits. A medical
first aid kit is also set up in the workplace, and emergency
medicines are provided for use when necessary. The Safety
Management Centre would also formulate the Group’s annual
safety training plan, and each functional department would
formulate the training plan according to its own business
scope and actual conditions. The forms of safety education
and training include internal training, external training, and
employee self-learning.

During the year, the Group continued to take occupational
health and safety measures to minimize and control the
harm brought by the COVID-19 outbreak. In addition to a
series of prevention and control measures in accordance to
the recommendations of local government departments, the
Group enhanced the daily inspection for pandemic prevention
and established the pandemic prevention and control work
plan and emergency plan according to the requirements
of the local epidemic prevention government department.
During the COVID-19 pandemic, the Group required all
employees to provide a negative result of nucleic acid test
within twenty-four hours before entering the Company, and
conducted registration and monitoring of visitors, to minimise
unnecessary visitors entering the premises. Effective diversion
measures were taken in the dining hall area to avoid crowded
and gathering activities. Sanitation and maintaining good
ventilation were the daily preventive measures for all places,
while preventive disinfection was carried out on public objects
and areas that are touched frequently. The air-conditioning
ventilation system in the workplaces used fresh air instead of
return air circulation to ensure that there is sufficient fresh
air in the room. The air inlet and outlet of the air conditioner
were wiped with disinfectant regularly for disinfection, and
the cleaning and disinfection of the condensate pan and
cooling water of the fan coil were strengthened.

The Group strictly complies with the laws and regulations
that have a significant impact on the Group’s provision of a
safe working environment and protection for its employees
from occupational hazards, such as the Law of the People’s
Republic of China on the Prevention and Control of
Occupational Diseases. There was no violation of such laws
and regulations by the Group which resulted in fines or
prosecutions during the Reporting Period.
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DEVELOPMENT AND TRAINING

The Group is committed to improving the skills and
knowledge of employees, actively investing resources
in employee’s training and continuing education, and
establishing an on-the-job training system to facilitate the
smooth achievement of the business goals. New recruits
must also receive pre-employment training to familiarise
the business of their departments and to become qualified
for handling their duties. The Group has an online learning
platform in place to assist newly joined employees to learn
online and understand the corporate culture and values.
The training system includes internal and external training
to encourage employees to learn advanced knowledge, skills
and management experience, and to comprehensively improve
their literacy. The training unit conducts research on the
needs, collects the training needs from different departments,
and formulates training plans in response to the Group's
business strategies, plans and employees’ responses.

The training content involves multiple categories. The Group
would arrange technical staffs to participate in drug research
and development or pharmaceutical trainings, and according
to the needs of the staffs, they would be arranged to
participate in production-related trainings as well as trainings
related to process, sales, procurement, finance, human
resources, logistics, language and other professions. And in
order to cultivate management echelons, management-related
trainings would also be arranged accordingly.

The Group also attaches great importance to the personal
development of employees, with an aim to match the career
development goals, strengths and interests of employees with
the development needs of the Company, so that the Group
can develop together with employees, and lead employees
to realize personal value and ambition of them by improving
knowledge and skills.
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The Group's percentage of employees trained by different REBEZRTRERNE»>HZIEE
categories and the average number of hours of training B REBHEREETKZINTFY
completed by each employee as below: g

Average Number of RAZIELTRNITi]J-T@6}i

Percentage of Percentage of Hours of Training Hours of Training
Trained Employees Trained Employees Completed by Each Completed by Each
in 2021 in 2022 Employee in 2021 Employee in 2022
Category (%) (%) (Hour) (Hour)
—EBEC-—F —E=-C
—EC--F =g== BEEERTHR BEREERTHK
ZHEEEDL RNEEED L 3 3 B9 T 19 B B 323 69 P 19 B B
28 (%) (%) (NEF) (M E)
By Gender
B RIE 5
Male 100 72
St
Female 100 62
geg:
By Employee Category
REERMESH
Senior Management 100 28
BRERRE
Middle Management 100 24
RRERE
Supervisor 100 39
==
General Staff 100 76
—RET
Notes: The calculation in the Reporting Period was based on the Reporting e ABMEFAHEDERBRI TR E
Guide for Social Key Performance Indicators issued by the Stock it & BB A BIERERIES| -
Exchange because the calculation for the Reporting Year as ABREFHEF—ARSENTES
compared to the previous Reporting Year, the data of the two ARE - MZMEFEIR TR -
years are less comparable and not suitable for direct comparison. TiEARE R -
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LABOUR STANDARDS

The Group specifically forbids forced labour and child labour,
and takes its prevention very seriously. The Group would
check the age-related documents thoroughly and take
necessary actions to verify the age of the applicant, to ensure
that the applicant has reached the minimum statutory age for
work. The employment contracts of the Group comply with
the requirements of local laws and regulations. They specify
the rights and responsibilities of both parties to ensure that
the employees would receive their due rights and prohibit
any form of forced labour. The employment contracts ensure
that all employees are working on a willing basis and forbid
the use of any form of forced or bonded labour, corporal
punishment, imprisonment and threats of violence. The Group
provides accommodation, meals and birthday benefits for
staff. The staff is entitled to during work hours and birthday
parties for strengthening the sense of belonging.

The Group strictly complies with relevant rules and regulations
on preventing child or forced labour, such as the Labour Law
of the People’s Republic of China. There was no violation of
such laws and regulations by the Group which resulted in fines
or prosecutions during the Reporting Period. If the Group
identifies any child labor or forced labor in its operations, the
relevant labor contract will be terminated and the responsible
staff will be subject to disciplinary action.
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SUPPLY CHAIN MANAGEMENT

The Group must run through a series of audit procedures
to review a supplier's quality, environmental and safety
performance comprehensively, and would only engage
a supplier if it is qualified. The Group requires material
suppliers to ensure that the raw materials and excipients
required for the production of pharmaceuticals should meet
the requirements of pharmaceutical use and the relevant
requirements of the pharmaceutical production quality control
regulations. We would audit suppliers in accordance with
regulations to ensure that the purchased materials meet the
specified requirements.

The Group would regularly evaluate and monitor the quality
assurance capabilities and risk management capabilities
of suppliers entrusted to provide drug storage and
transportation, and would sign entrustment agreements with
them to agree on responsibilities and operating procedures.
The Group will also review the performance of existing
suppliers on a regular basis, and organise meetings with
suppliers where dedicated staff will communicate with
suppliers on telephone or face-to-face regularly. In order
to ensure the quality, environmental safety of the supply
chain are in line with the Group’s policies, the Group
requires suppliers with relevant risks to improve the existing
mechanism and performance, and will suspend cooperation
with suppliers who are not able to meet the requirements.

HESEERE
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The Group would also comprehensively consider the
environmental performance of the materials and appliances
when procuring. For example, when technical parameters are
met, we would choose machinery and lighting systems with
higher efficiencies as priority. We hope to extend the Group's
environmental protection vision to all levels of the supply
chain. The Group will get the information about the policies of
suppliers to tackle environmental and social risk in the process
of carrying out supplier review or conducting questionnaires,
and perform key performance indicator evaluation on
suppliers in different grades. In addition, the Group evaluates
suppliers in terms of product quality and safety, environmental
protection and social responsibility regularly throughout the
year, to achieve supply chain compliance, ensure quality
and safety of products and fulfil environmental protection
practices and sustainable development responsibility.

Number of suppliers of the Group by region as below:

Region ith &
China Fh
Europe B M
North America ik =
Other Regions H
Total B

During the Reporting Year, the Group carried out the
engagement practices and measures to assess all our 942
suppliers to ensure the proper management of supply chain.
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PRODUCT RESPONSIBILITY

The foundation of a company’s survival and development
is their emphasis on quality. The Group has established a
scientific, rigorous and comprehensive quality prevention
and assurance system in accordance with the requirements
of China GMP regulations, American cGMP regulations, EU
EMA and ICHQ7A regulations recognised by the collaborative
organisation. The Group has also been certified with ISO 9001
quality management system certification. The drugs launched
have all obtained the approval of the local drug regulatory
authorities and the drug registration certificates with true,
sufficient and reliable information and samples, and the
production unit has also obtained the drug production license
in accordance with the law.

Meanwhile, the security of client information remains a
focus of the Group. Through the rigorous implementation
of the information security management system, the Group
enhances employees’ awareness of information security and
continuously optimises the information security regulations, as
well as encrypts all sensitive personal data, so as to protect
the interests of relevant parties.
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The Group strictly complies with relevant laws and
regulations related to health and safety, advertising, labelling,
remedies, and protection of intellectual property rights of
the product. At the same time, we comply with relevant
laws and regulations on privacy matters, such as the “Drug
Administration Law of the People’s Republic of China”.
There was no violation of such laws and regulations by the
Group which resulted in fines or prosecutions during the
Reporting Period. The Group has established the Hepalink
Drug Safety Committee (BEHmERLEZEE) and
the Pharmacovigilance Unit of the Clinical Development
Department (R KB B &M E MK ), to establish
three pharmacovigilance systems to govern pharmacovigilance
operations, pharmacovigilance training and drug safety
monitoring, and established comprehensive lifecycle
surveillance from new drug research to post-market drug of
the Group. We arrange specialists to control drug quality
independently, to clarify the standards and conditions for
drugs ready to be released from the factory, keep up with
quality assurance and control capabilities through regular
audits to ensure that all drugs produced have passed the
drug audit for release from the factory, hence ensuring the
products’ quality. Workers who are in direct contact with
drugs must also conduct annual health examinations. Those
who suffer from infectious diseases or other diseases that
may contaminate drugs would be removed from their posts
and would not be allowed to work in direct contact with
drugs. The Group has also established and implemented a
drug traceability system to provide traceability information
in accordance with regulations to ensure drug traceability.
The Group respects intellectual property rights while
safeguarding our own rights and interests. The production
and sales process has passed multiple inspections and audits
by the management system and supervisory departments to
ensure that the drugs produced and sold are independently
developed or authorised by the property rights holder
of the drug. Through patent application and document
confidentiality management, strict patent protection is formed
to ensure the long-term interests of the Group.

The drug packaging is printed or affixed with a label and
attached instructions in accordance with the regulations,
indicating information including generic name, ingredients,
specifications, marketing authorisation holder and its address,
manufacturer and its address, approval number, product
batch number, production date, expiry date, etc. The Group
often inspects the quality, efficacy and response of the drugs
produced or operated.
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The Group has established product recall procedures and
relevant polices such as such as the Medical Consultation
Handling Process ((EBEZ2ZHEZEE MRME)) and the Quality
Complaint Investigation Handling Procedure ({E £ 1% #F
ERIEEF)), which specify in detail the procedures to be
followed if a drug is found to have quality problems or other
safety concerns. First, the Group has different channels to
collect reports of adverse medical effects from customers,
patients, as well as our partners for medical research and
cooperation. The provides twenty-four hour customer service
with four-hundred telephone hotlines, emails and third-party
call centre available, and visits ramdomly-chosen customers
regularly after their medication, in order to build a better
customer service system. If cases of adverse drug reaction
are found, the Group would immediately suspend sale in
cooperation with the mechanism, notify relevant companies
and institutions to stop selling and using, recall the drugs that
have been sold, release recall information in a timely manner,
immediately suspend production if necessary, and report the
drug recall and handling situation to the local departments
in charge of drug supervising and management as well as
hygiene and health.

ANTI-CORRUPTION

In order to create a good corporate atmosphere, guide and
standardize the daily work behaviour of our employees, as
well as maintain normal operation and management order,
the Group has formulated an internal control management
system. The system is designed to manage anti-fraud
investigation and to promote the relevant concepts. It aims
also to prevent fraudulent acts that harm the interests of the
Group, as well as employee conflicts of interest. The Group
also has a system for employees to make their complaints and
reportings. All departments and subsidiaries of the company
must respectfully treat complainants and whistle-blowers,
who are only doing their duty to uphold company integrity by
reporting cases of fraud lawfully. Employees are not allowed
to retaliate against those who report cases of fraud and
corruption to our management.
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In addition, the Group formulated comprehensive anti-
corruption policies, including the Anti-Bribery and Anti-
Corruption Policy, the Conflict of Interest Policy, the Gifts,
Entertainment and Third Party Travel Policy and the Interaction
Policy with Medical Professionals and Patient Organisations,
to provide relevant guidance for employees. The Group's
Audit Centre regularly promotes anti-corruption for the entire
group. The centre would compile anti-corruption promotion
materials by collecting the latest relevant anti-corruption
information, including recent major corruption incidents
in various industries and the handling measures, etc., and
combine them with the analysis of the Group’s summarised
business characteristics.According to the importance of
the promotion items, they are generally divided into three
types. For sensitive positions that corruption is more likely
to happen during business execution, such as procurement
engineers, financial treasurers, sales who are in charge of
client development, etc., the centre would compile materials
directly related to their businesses including corruption cases
happened within the business, and would organise self-
study or on-site training accordingly. Every major traditional
Chinese festival (such as the Chinese New Year and Mid-
Autumn Festival), the audit centre will issue an announcement
to remind employees of integrity and discipline. They should
uphold high standard of business integrity by saying no
to corruption and fraud, and to avoid being tempted by
monetary benefits and such. They should strictly abide by the
relevant requirements of the “Hepalink Employee Handbook”
and “Employee Conflict of Interest Management System” and
be mindful of the channels and methods to monitor, complain
and report cases of corruption. The Group also formulated
codes of conduct for business partners and employees, and
set up appropriate guidelines for relevant teams.
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For the management, the centre would prepare and distribute
business-related materials, and according to time and work
arrangements, arrange on-site training accordingly; and for all
other employees in the Group, simple promotional materials
would be prepared and distributed to them for self-learning
in order to create a good anti-corruption environment. The
Group also had regulations in place to govern employees
on receiving gifts and monies, and established systems such
as employee business conduct standards and conflict of
interest management. The Group’s directors, supervisors,
senior managers and other employees who already have
or may have conflicts of interest are required to fill out
a "conflict of interest” declaration form every year. The
declaration forms for conflicts of interest that are filled out
by the Group’s employees would be reported and reviewed
according to different job levels. The applicants are required to
provide supplementary explanation for cases required further
investigation, and the Audit Centre would then conduct
further investigation accordingly. The Group also engages
Independent Non-executive Directors to monitor corporate
governance performance, and employs a third-party agency
to audit its internal financial conditions.

In January and July every year, the Audit Centre organises
anti-fraud promotions for the whole group. The auditors need
to collect the latest relevant anti-fraud information, including
recent major fraud incidents in various industries and the
respective handling measures. They will also summarize and
analyse the characteristics of the company’s business. Based
on the collected fraud incidents and aggregated and analysed
data, the auditors will compile anti-fraud publicity materials,
including brochures and videos. They will then publicize the
information to all employees in the group, thus integrating
the important concepts and ethics of anti-fraud into our daily
business process. The Audit Centre will also cooperate with
the local community to conduct irregular anti-fraud training to
enhance employees’ awareness of integrity and self-discipline.
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The Group strictly adheres to relevant laws and regulations
relating to bribery, extortion, fraud and money laundering,
such as the Anti-unfair Competition Law of the People’s
Republic of China. The Group has established reporting
channels and investigation mechanisms as part of normal
operation. The Audit Centre would make registration records
when receiving corruption reports from internal and external
personnel of the Group, collect related corruption information
and conduct preliminary analysis, and would also set up an
investigation team to initiate investigations when necessary.
The investigation team would conduct investigations to
confirm the authenticity of the corruption, and prepare
investigation reports by collecting relevant information and
conducting interviews with staffs involved to accurately
determine the amount of monies corrupted or losses caused
by the corruption. After the final review of the investigation
report, if it is obvious that the termination of employment
contract with the party involved is the handling plan, staff
exit process would be executed. For corruption incidents that
must be transferred to the judiciary, the Audit Centre would
hand over the persons and related information involved in the
corruption incidents to the judiciary for their handling. The
centre would formulate remedial measures for process defects
or execution defects discovered during the occurrence of the
corruption incidents, and would follow up the implementation
of remedial measures accordingly to avoid recurrence of
similar corruption incidents.
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COMMUNITY INVESTMENT

The Group respects the diverse cultures and traditions of the
local district. We attach great importance to the expectations
and opinions of community groups and are committed to
engaging communities in a timely manner. The Group would
support projects and programmes that benefit the needs
of the community where feasible. We would also continue
working with community groups that share common values
to win and maintain the mutual trust between relevant
stakeholders and ourselves, bringing sustained benefits to the
community.

Hepalink continued to fully implement its social responsibilities
during the COVID-19 pandemic which affecting the whole
world. It carried out community improvement plans and
established an emergency assistance mechanism to relieve
people’s hardships. In March 2022, the COVID-19 pandemic
heavily hit the country. As a local corporate in Shenzhen,
Hepalink pays close attention to the condition of pandemic.
In response to the arrangements and calls of the local
government in Shenzhen, it donated anti-pandemic supplies
such as disinfectant towels, mineral water, and milk to the
communities of the three operating factories in Shenzhen (i.e.
Songpingshan Community, Xili Street, Nanshan District, and
Yuehai Street, Nanshan District) at the earliest possible time,
to support the prevention and control work of community
workers, and thank them for their efforts putting into it. In
addition, Hepalink also lent two testing equipment for free
to support the Nanshan District Centre for Disease Control
and Prevention for testing during pandemic, in order to fight
against the pandemic together During the Reporting Period,
the American industrial park donated a total of US$9,263
(equivalent to approximately HK$72,710) to local social
welfare organisations to give back to the society.
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On 21 March, 2022, we donated and delivered
supplies to Maling Community, Yuehai Street,
Nanshan District, Shenzhen
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On 21 March, 2022, we donated and
delivered supplies to Songpingshan
Community, Xili Street, Nanshan District,
Shenzhen
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On 22 March, 2022, we donated and
delivered supplies to Jinsha Community,
Kengzi Street, Pingshan District, Shenzhen
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HKEX ENVIRONMENTAL, SOCIAL AND BIXMCRE  HERERBEIE
GOVERNANCE REPORTING GUIDE INDEX 5|) &5

A Environmental Chapter

Bz -0

ASPECT A1 Emissions A1

FEAA 23,58

Indicator A.1.1 The types of emissions and respective emissions data. Al

BEA HE R & $R AR B B R BUIR

Indicator A.1.2 Direct (Scope 1) and Indirect (Scope 2) greenhouse gas emissions in total (in tonnes) A1

EIZAN2 and, where appropriate, intensity (e.g. per unit of production volume, per facility).

B (HBED R RE X (BE2))R =R RE AN E) & (@ R) =& (a2
BEEEMN BEREFH) -

Indicator A.1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. A1
EIZAL3 per unit of production volume, per facility).
FEEAEEEDHE UEAE)IR(MMER ZE(WAEEREN - BHERIE
EGOK
Indicator A.1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity A1l
EIEA4 (e.g. per unit of production volume, per facility).
FEEAEEREEVRECUIBAEIR(NER ZE(WUEEEEM  BHERKRE
EOE
Indicator A.1.5 Description of the emission targets set and the steps taken to reach these targets. Al
BIRAILS WAV EERRAEDELEEMEMALR -
Indicator A.1.6 Description of the methods to handle hazardous and non-hazardous waste, and the A1
EIRA6 description of the waste reduction targets set and the steps taken to achieve these
targets.

MM BEEEEREZEEYNTTE  REAAITIHREEREAHETELRR
FT SR BURO 25 BR o

ASPECT A.2 Use of Resources A2
7 EA.2 BERER

Indicator A.2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total A2
FEIEA2.1 (kWh in '000s) and intensity (e.g. per unit of production volume, per facility).

RENEASHEER SABEEERWE  fah) @R (UTETREEFTE R
HEMMAGERBEN  SEREHE) -

Indicator A.2.2 Water consumption in total and intensity (e.g. per unit of production volume, per A2
EIZEA2.2 facility).

BHEKEREEWMUSGESSEN  BEKXMBTE) -
Indicator A.2.3 Description of the energy efficiency targets set and the steps taken to achieve these A2
EIZEA23 targets.

M PRI RE AN EEER B EINELEEMRMALR -
Indicator A.2.4 Description of whether there is any issue in sourcing water that is fit for purpose, A2
EIRA.2.4 and the water efficiency targets set and the steps taken to achieve these targets.

i SKEGEBKR EATEEMBE  URAETYUNAKAZEERAEDELE
E RS ER A 25 B o
Indicator A.2.5 Total packaging material used for finished products (in tonnes) and, if applicable, A2

EIZA2.5 with reference to per unit produced.
HRMTAREMANEE UEAE)R(WER)BEESEUGE -
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A Environmental
BiR
ASPECT A.3 Environment and Natural Resources
FHEA.3 RERKARER
Indicator A.3.1 Description of the significant impacts of activities on the environment and natural
EIEA3 resources and the actions taken to manage them.
HlEBZHHRRERRAERNEAZEROCANEBREHRTZENTHY -
ASPECT A4 Climate Change
F A4 TR
Indicator A.4.1 Description of the major climate-related issues that have and may have an impact on
FEIZA41 the issuer, and the response actions.
Wl B RAEEHETAEEZENEARBREREE  REHTE -
B Social
HtE
ASPECT B.1 Employment
¥ HB.1 & 1%
Indicator B.1.1 Total workforce by gender, employment Type (e.g. full-time or part-time), age group
fE1%B.1.1 and geographical region.

IR BRERE(MEREFE)  FREN LR DWEE QR -

Indicator B.1.2 Employee turnover rate by gender, age group and geographical region.

$E1%B.1.2 R FRAERNRMWES SNEE R AL X -

ASPECT B.2 Health and Safety

¥ HB.2 BREHEZE

Indicator B.2.1 Number and rate of work-related fatalities in the past three years (include reporting
FE1ZB.2.1 year).

BE-FEEERFE)BEFATURMABRRLLE -

Indicator B.2.2
1E1EB.2.2

Lost days due to work injury.
ATHEBEAIEBH -

Indicator B.2.3
fE1EB.2.3

Description of occupational health and safety measures adopted, and how they are
implemented and monitored.

LT RAM B ERFE LT 2B E  UARBEBERTRERT X -
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Chapter
-3

A3

During the period, there
were no activities that had
a significant impact on the
environment and natural
resources
HAREBEHRERRAE
BROERTZENEW

A4

Ad

B2

There were no work-
related fatalities in the past
three years including the
reporting period
BEREHANBE=ZF
ABEERITHEN

the reporting
there were 85

During
period,
working days lost due to
work-related injuries
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ASPECT B.3
7 HEB.3

Indicator B.3.1
1§ 1EB.3.1

Indicator B.3.2
#E1%B.3.2

ASPECT B.4
7 EB.4

Indicator B.4.1
FE1%B.4.1

Indicator B.4.2
1E1EB.4.2

ASPECT B.5
75 H B.5
Indicator B.5.1
5 1%B.5.1
Indicator B.5.2
1E1EB.5.2

Indicator B.5.3
#E1%B.5.3

Indicator B.5.4
#E1%B.5.4
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Social Chapter
e 30
Development and Training B3
BRERIE

The percentage of employees trained by gender and employee category (e.g. senior B3

management, middle management).
RUEFIREEERN(NaRERE FREEE)EHAS>NIIEEES L -

The average training hours completed per employee by gender and employee B3

category.
EHERREEENE S
Labour Standards

BT XA

SLEARREINHTHEY -
B4

Description of measures to review employment practices to avoid child and forced B4

labour.

it BB BN EEAR R ET RBGFIST -

Description of steps taken to eliminate such practices when discovered.

No violations during the

MMEEREZRBEAFEGABERLMRRN TSR - period
HARGERBER

Supply Chain Management B5

frEEER

Number of suppliers by geographical region. B5

ZinRBADHHEBHE -

Description of practices relating to engaging suppliers, number of suppliers where B5
the practices are being implemented, how they are implemented and monitored.
HABEEREEENED MERTAEBEANEEREE - ULBBARTR

BEEIE -

Description of the practices related to the identification of environmental and social B5
risks in each section of the supply chain, as well as related implementation and

monitoring methods.

HAEBEBANHEERESERONRBERIEGREROED  ARBERNTRERS
& e
Description of the practices that promote the use of environmentally friendly B5
products and services when selecting suppliers, as well as related implementation

and monitoring methods.

HREREHREABRESARRERRREQEN  AEREERTRERT
E o
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ASPECT B.6
75 HB.6

Indicator B.6.1
18 1%B.6.1

Indicator B.6.2
1E1£B.6.2

Indicator B.6.3
{E1%B.6.3

Indicator B.6.4
{51%B.6.4
Indicator B.6.5
8 12B.6.5

ASPECT B.7
75 HB.7
Indicator B.7.1
{5 1%B.7.1

Indicator B.7.2
{E1%B.7.2

Indicator B.7.3
$E1%B.7.3
ASPECT B.8
75 H B.8
Indicator B.8.1
5 1%B.8.1

Indicator B.8.2
18 1%B.8.2

Social

e

Product Responsibility
EmEE

Percentage of total products sold or shipped subject to recalls for safety and health

reasons.

EERCEXEREHTAR

BEEFEIEAMALKNBEDLL -

Number of products and service related complaints received and how they are dealt

with.

BEREBAREMERBORFEEAREY T -

Description of practices relating to observing and protecting intellectual property

rights.

R EEE L REANZREEFBNED -

Description of quality assurance process and recall procedures.

Rl EERERERERRKRERF

Description of consumer data protection and privacy policies,

implemented and monitored.

faE B E B RERLERE

Anti-corruption

R&ES

CARMEERITRERTE -

how they are

Number of concluded legal cases regarding corrupt practices brought against the

issuer or its employees during the reporting period and the outcomes of the cases.

RERPFARBTAIEEERLICEENE THFARMTOEE RFRLE

Description of preventive measures and whistle-blowing procedures, how they are

implemented and monitored.

T R ERER - AREBERITRERFE -
Description of the anti-corruption training provided to directors and employees.
HlRMEEREIRMORESTEI -

Community Investment

HERE

Focus areas of contribution (e.g. education, environmental concerns, labour needs,

health, culture, sport).

FEIEREEWHBE REEFHE Y

Resources contributed (e.g. money or time) to the focus area.

EEISHBEMBAER(NEE LR -

SHENZHEN HEPALINK PHARMACEUTICAL GROUP CO., LTD.

R EEREXEEARDERAR

TES . fEE (b BE) -

Chapter
-3
B6

Percentage of products
subject to recalls for safety
and health reasons during
the period is 0.00%
HAEZE2HERERER

MABKMERBDL A
0.00%

There were total of 62
complaints during the
period, and all of them have
been dealt with. Among
these complaints, no
product has to be recycled
due to quality problems.
HAKE2REF LB
BEERE EhAAAEM
BREMADKEMRNE
.

B6

B6

B6

B7

There was 1 concluded case
in relation to corruption
during the Period
HABIREEENEIGTH
INEM

B7

B7

B8

B8

B8
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